
ESSENTIAL REFERENCE PAPER ‘A’ 
 

IMPLICATIONS/CONSULTATIONS 
 

Contribution to 
the Council’s 
Corporate 
Priorities/ 
Objectives: 
 

The proposals set out in this report will support all of the 
Council’s corporate objectives. 

Consultation: 
 

The changes set out in the Constitution reflect changes 
over the course of the year which have been subject of 
separate consultation in relation to eg Management 
changes, changes to the roles and responsibilities of 
officers, changes to committees, and procedural 
changes.  In addition consultation has taken place 
individuals with Senior Officer and Members about 
aspects of the wording of individual sections.   
 

Legal: The proposals set out in this report accord with the 
statutory provisions for decision making and for 
transparency, efficiency and effectiveness. 
 

Financial: None 
 

Human 
Resource: 
 

None 

Risk 
Management: 

The Council needs to establish a robust and clear 
decision-making structure to enable it to function 
effectively and make decisions in an expeditious manner 
which is accountable to the electorate. 
 

Health and 
wellbeing- 
issues and 
impacts 
 

None 

 


